
 

 

 

 

     County of Los Angeles  

         ECONOMIC DEVELOPMENT     
POLICY COMMITTEE AGENDA 

REVIEW MEETING 
     DATE:  Thursday, January 6, 2022 
     TIME:  9:00 a.m. 

THIS MEETING WILL CONTINUE TO BE CONDUCTED VIRTUALLY TO ENSURE THE SAFETY OF 
MEMBERS OF THE PUBLIC AND EMPLOYEES AS PERMITTED UNDER STATE LAW. 

TO PARTICIPATE IN THE MEETING CALL TELECONFERENCE NUMBER: 
tel:+1-323-776-6996, access code: 918 840 874# 

 
AGENDA 

 

 
 

1. CALL TO ORDER 
 
 

2. GENERAL PUBLIC COMMENT  
 
 

3. PRESENTATION/DISCUSSION ITEM(S): 
 

A. Overview of American Rescue Plan Act (ARPA) Program Design and Delivery - 
Compliance and Timelines  

• Dr. D’Artagnan Scorza - Director, Los Angeles County Anti-Racism, 
Diversity and Inclusion Initiative 

 
B. Careers for a Cause Outcomes and Next Steps – Program to Train and Place 

Persons with Lived Experience in Careers Combatting Homelessness 
• Kelly LoBianco - Executive Director, Economic and Workforce 

Development Agency 
• Jose Perez – Assistant Director, Economic and Workforce Development 

Agency 
 

4. PUBLIC COMMENT 
 
 

5. STANDING ITEMS 
 
A. Progress on American Rescue Plan Act Program Implementation and Outcomes 

 
B. Economic Development Optimization: New Department Transition 

 
C. Poverty Alleviation Initiative  

Members of the Public may address the Economic Development Policy Committee on any agenda 
item by submitting a written request prior to the meeting. Two (2) minutes are allowed per person in 
total for each item. 

tel:+1-323-776-6996


 

 

 

 

 
 

6. ADJOURNMENT 
 
 
 
 
Los Angeles County Economic Development Objectives: 

• Attract, develop and retain businesses that provide quality jobs in high growth industries 
• Increase employment opportunities by improving workforce development skills and employer 

partnerships 
• Invest in infrastructure needs to improve and maintain competitiveness of LA County Region 
• Coordinate across multiple County agencies to ensure that services to workers, businesses and 

entrepreneurs are coordinated and streamlined to facilitate a “no wrong door approach” to 
serving our constituents 

• Work to balance jobs with housing 
  

IF YOU WOULD LIKE TO EMAIL A COMMENT ON AN ITEM ON THE ECONOMIC 
DEVELOPMENT POLICY COMMITTEE AGENDA, PLEASE USE THE FOLLOWING 
EMAIL AND INCLUDE THE AGENDA NUMBER YOU ARE COMMENTING ON: 

 
RMORAN@CEO.LACOUNTY.GOV 

mailto:PUBLIC_SAFETY_COMMENTS@CEO.LACOUNTY.GOV














































































C O U N T Y  O F  L O S  A N G E L E S  C E O ▪ A N T I - R A C I S M ,  D I V E R S I T Y  &  I N C L U S I O N

Incorporate Metrics and Quality Measures

Describe Project Success

Determine Project Success Indicators

Performance Measures

Enhanced and Existing Services Mapping

Mandatory Performance Indicators and 
Programmatic Data

Logic Model Development

Number of Project Participants

Describe how your Project will reduce 
disparities for your Project participants



C O U N T Y  O F  L O S  A N G E L E S  C E O ▪ A N T I - R A C I S M ,  D I V E R S I T Y  &  I N C L U S I O N

QUESTIONS & ANSWERS



CAREERS FOR A CAUSE (C4C) 



Grow. Succeed. Thrive.

Need For Homeless Services Professionals

➢LAHSA Homeless Count Report cited 63,706 homeless individuals countywide with 
22,754 of those individuals residing in SD2

➢Measure H – Legislation that provided a revenue stream to:

➢Prevent Homelessness

➢Subsidize housing

➢ Increase income

➢Provide case management services

➢Create a coordinated system

➢ Increase affordable/housing

➢According to LAHSA , there are approximately 2,000 Homeless Services Professionals 
job opportunities in Los Angeles County

➢Building an empathetic workforce via peer training while at the same time giving 
individuals with lived homeless experience the opportunity to become economically self-
sufficient
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Grow. Succeed. Thrive.

➢Timeline: 8-week pre-employment training program to
prepare individuals with lived homelessness experience to
compete for careers in Social Services

➢Location: Supervisorial District Two (Pilot Funder)

➢Training Facilitator: Los Angeles Southwest College

➢Class Schedule: Monday - Friday (4 hours daily)
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Current Program Details 



Grow. Succeed. Thrive.

Current Program Details (cont.)
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Ideal Candidate 



Grow. Succeed. Thrive.

C4C Cohorts 
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PROGRAM OUTCOMES
➢ $18 Average Wage
➢ 90% of the job placements 

are in Social Services

Enrolled Graduated Employed

Cohort 1         

Fall 2019
25 23 13

Cohort 2         

Fall 2022
35 34 10

Cohort 3     

Spring 2021
35 29 10

Cohort 4          

Fall 2021
35 29 6

Cohort 5     

Spring 2022
TBD TBD TBD

TOTALS 130 115 39

88% 34%

Five SD2 Funded Cohorts          

October 2019 - April 2022



Grow. Succeed. Thrive.

Demographics
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Age Range 
21 – 66 Years



Grow. Succeed. Thrive.

Self-Disclosed Lived Experience

Homelessness 58

Justice Involvement 20

Mental Health 33

Substance Use 23

Domestic Violence 16
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Grow. Succeed. Thrive.

THANK YOU!
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